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ANNEX 1

Draft Response to the Consultation

Nicola Rochester

Local Government and Firefighters Pensions Scheme Division

Communities and Local Government 

Zone 2/F

Ashdown House

123 Victoria Street

London

SW1E 6DE

Dear Ms Rochester

The Local Government Pension Scheme (Benefits, Membership and Contributions) Regulations 2007 

I am writing in response to Brian Town’s letter of 22 December inviting comments on the above draft Regulations. The response is on behalf of Oxfordshire County Council, acting as Administering Authority, who agreed this response at its meeting on 23 February 2007.

Overall the Committee welcome the changes in providing an improved, more equitable, benefit structure. However, the draft regulations clearly show that these are only one part of the new regulations with Administration and Transitional Regulations yet to be issued. 

Therefore, although it is difficult to comment fully until these further regulations are available, detailed comments are attached to this letter. 

Yours sincerely

Cllr Rodney Rose

Chairman

Oxfordshire Pension Fund Committee

Oxfordshire County Council – Administering Authority Comments:

Regulation 3 – The proposal for split contribution is unnecessarily complicated, making end of year reconciliations and the calculation of pensionable pay difficult and possibly inaccurate. This will have a detrimental effect on the production of annual benefit statements. It is not clear how term-time only staff will be pro rated.

Are members paying 5% contributions still protected?

Regulation 4 (3) – why are membership details included here if this is new look 2008, when no other membership details are included?

Regulation 6 – how are adjustments made for part time staff?

Regulation 7 – final pay period should be 365 day?

Regulation 7 (5) – why complicate? Couldn’t we just use notional pay? What about other absences?

Regulation 7 (10) – is this intended to be as open as it reads? How can members be offered the option of choosing average of three consecutive years within last 10 when payroll records are not held (or required to be held) for this length of time?

Regulation 10 (1) – not clear whether there is an element of choice – if electing to receive all or part of retirement benefits how will this be calculated? And how will this fit with rule of 85 protections?

Regulation 10 (6) – How will this work – wouldn’t everyone apply? Or will employer policies to disallow retirement under 55?

Regulation 11 (3) – why wouldn’t everyone make this election?

Regulation 12 – need clarification of what is meant by “reduced likelihood”, “gainful employment” and “reasonable prospects”. Shouldn’t there be a reference to permanent incapability? No requirement for medical practitioner to be qualified in occupational health medicine.

Regulation 17 (3) – is this referring to pre or post commutation pension?

Regulation 18 (3) – why is this multiplier 10 rather than 5 years?  No information given on death benefits for pension credit members or councillors.

Regulation 19 (4) – Does this mean that a spouse will get all previous membership – pre 1972?

Regulation 25 – how is this pro rated for part timers?

Regulations 28 & 29 – do not take members buying death in service cover only

Regulation 30 (2) – does this mean all options are available or only open market annuity? 
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